
 

 

           

          City of El Dorado, KS 

220 E. First Avenue 

          El Dorado, KS 67402 

          Phone:  (316) 321-9100 

          Fax:  (316) 321-6282 

www.eldoks.com 

 

 

TO:  City Commission 

FROM: Tabitha Sharp, City Clerk 

SUBJ:  Work Session Meeting Agenda 

DATE:  May 1st, 2019 

 

A Work Session is scheduled for May 1st, 2019 at 5:00 pm in the Commission Chambers at City Hall, 220 E. 

First Avenue. The following items will be presented: 

 

I. ITEMS FOR PRESENTATION AND DISCUSSION 

a. Pay Plan Review 

b. Committee Review 

c.  “Top 5” Condemnation Sites 

II. May 6th, REGULAR AGENDA REVIEW 

a. Proclamations 

i. Poppy 

b. Consent Agenda 

i. City Commission Minutes 

ii. Appropriation Ordinance 

iii. Advisory Board Appointments 

iv. Sale of 829 South High Street, 611 Houser, 281 West Locust 

v. Printer Lease 

c. New Business 

i. Lake Debt Pre-Payment Authorization 

ii. First Quarter Strategic Financial Report 

iii. El Dorado Inc. Annual Report 

iv. Real Estate Policy 

v. Douglas Road Design 

vi. Tennis Court Engineering 

vii. Prosecutor Agreement 

d. Executive Session 

i. Land Acquisition  

III. REPORTS 

a. City Commission Reports 

b. City Manager’s Report 
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 RESOLUTION NO. ____ 
 

 WHEREAS, under the provisions of Section 2.52.010 of Title 2, Chapter 2.52 of the Code of 

the City of El Dorado, Kansas, 1996, it is made the duty of the City Commission of the City of El 

Dorado, Kansas, to fix by Resolution, the salaries and wages to be paid to the various employees of 

said City, and to allocate to the various funds of said city, charges and debits for the payment of the 

compensation and wages of all City Officials and Employees; and 

 

 WHEREAS, the last such Resolution was adopted by the Commissioners of said City on the 

15th day of October, 2018, and thereafter; and 

 

 WHEREAS, it has become necessary to make certain changes in the salaries to be paid to 

Officers and Employees of said City: 

 

 NOW THEREFORE, BE IT RESOLVED BY THE CITY COMMISSIONERS OF THE 

CITY OF EL DORADO, KANSAS: 

 

 That beginning January 1, 2020, and continuing thereafter, until modified by the City 

Commission of the City of El Dorado, Kansas, a position classification system and salary range 

schedule shall be established, thus repealing Resolution No. 2871 with the Personnel Pay Plan and 

Job Classification, attached hereto. 

 

 Unclassified 

  

Position         Maximum 

 

Mayor (Annual)        $100.00 

City Commissioners (Annual)       $100.00 

City Manager          As Per Agreement 

City Attorney          As per Agreement 

Municipal Judge         As Per Agreement 

Temporary and Part Time (Hourly)      $7.25 - $30.00 

 

 BE IT FURTHER RESOLVED, that beginning January 1, 2019, and continuing thereafter 

until modified by the City Commission of the City of El Dorado, Kansas, the Officers and Employees 

of said City shall be paid respectively the amount set opposite the name of their office or position, or 

between the range set forth, such salary for the period of time designated. 

 

 That all employees shall be compensated from the specific funds for which their services were 

performed, such application to be made by the City Manager of said City. 

 

 BE IT FURTHER RESOLVED, that there is hereby established a schedule of longevity pay 

in addition to the basic salary above defined, for each Employee of the City of El Dorado, Kansas, 

having completed sixty (60) months of service, computed as follows: 

 

  For the first 60 months of service    $240.00 

  For each month of the next 180 months of service  $   4.00 

 

 This schedule of rate of pay based on longevity service with the City shall be annually 

computed as of November 30, provided that longevity pay for any one employee shall not exceed the 

sum of $960.00 per annum. 

 

 BE IT FURTHER RESOLVED, that in addition to all other wages and benefits that overtime 

exempt as determined under the provisions of the Fair Labor Standard Act and designated by the City 

Manager, shall be paid at a rate of $300.00 per year deferred compensation.  Such deferred 

compensation is to be placed in applicable the Empower Retirement Services accounts. 

 

 BE IT FURTHER RESOLVED, that in addition to all other wages and benefits, that all 

regular full time employees, not eligible to participate in the KP&F retirement system, will be 

eligible for an additional retirement benefit as follows: the employee will receive a fixed 

percentage contribution of 0.74% of their annual gross salary into the Empower Retirement 

Services account upon hire.  Additional employee elections will receive an employer match. The 



City will contribute up to 5.74% of gross wages per pay period for every eligible employee who 

contributes at least 1% of their wages. The deferred compensation is to be deposited bi-weekly 

into the employee’s Empower Retirement Services account. 

 

 PASSED AND APPROVED by the Governing Body of the City, this 20th day of May 2019. 

 

 

       ______________________________ 

       Mayor Vince Haines 

 

 

       _______________________________ 

       Commissioner Nick Badwey 

 

 

        ______________________________ 

       Commissioner Kendra Wilkinson  

 

 

       _______________________________ 

       Commissioner Gregg Lewis  

 

 

       _______________________________ 

       Commissioner Matt Guthrie 

 

 

ATTEST: 

 

 

________________________________ 

Tabitha Sharp, City Clerk 



Position Grade Min Max

City Manager N/A N/A N/A

City Attorney N/A N/A N/A

Municipal Court Judge N/A N/A N/A

City Engineer 21 33.19$  49.15$    

Finance Director 21 33.19$  49.15$    

Fire Chief 21 33.19$  49.15$    

Parks & Recreation Director 21 33.19$  49.15$    

Police Chief 21 33.19$  49.15$    

Public Utilities Director 21 33.19$  49.15$    

Public Works Director 21 33.19$  49.15$    

Deputy Fire Chief 20 28.44$  42.12$    

Police Captain 20 28.44$  42.12$    

Assistant Finance Director 19 25.08$  37.14$    

City Clerk 19 25.08$  37.14$    

Golf Course General Manager 19 25.08$  37.14$    

Human Resources Director 19 25.08$  37.14$    

Information Technology Manager 19 25.08$  37.14$    

Detective/Patrol Lieutenant 18 24.23$  35.88$    

Superintendent 18 24.23$  35.88$    

Fire Captain   * 17 17.64$  26.12$    

Community Marketing Manager 16 22.97$  34.00$    

Parks and Recreation Facilities Manager 16 22.97$  34.00$    

Fire Lieutenant * 15 16.14$  23.90$    

Building Official 14 20.21$  29.93$    

Patrol / Detective Sergeant 14 20.21$  29.93$    

Planning & Zoning Coordinator 14 20.21$  29.93$    

Cemetery Sexton 13 19.67$  29.13$    

Detective I 13 19.67$  29.13$    

Master Patrol Officer 13 19.67$  29.13$    

Automotive Technician 13 19.67$  29.13$    

Recreation Foreman 13 19.67$  29.13$    

Master Firefighter  * 12 14.63$  21.67$    

Airport Manager 11 18.42$  27.28$    

Engineering Technician 11 18.42$  27.28$    

Equipment Operator III 11 18.42$  27.28$    

Pro Shop Manager 11 18.42$  27.28$    

Solid Waste Coordinator 11 18.42$  27.28$    

Chief Operator 11 18.42$  27.28$    

Detective 10 16.97$  25.13$    

Human Resources Specialist 10 16.97$  25.13$    

Patrol Officer 10 16.97$  25.13$    

Payroll & Benefits Clerk 10 16.97$  25.13$    

Plant Operator IV 10 16.97$  25.13$    
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Police Office Administrator 10 16.97$  25.13$    

Senior Accountant 10 16.97$  25.13$    

Senior Center Director 10 16.97$  25.13$    

Utility Billing Clerk 10 16.97$  25.13$    

Firefighter   * 9 13.00$  19.25$    

Plant Operator III 8 16.48$  24.41$    

Building Maintenance Worker 7 15.50$  22.96$    

Equipment Operator II 7 15.50$  22.96$    

Plant Operator II 7 15.50$  22.96$    

Animal Control Officer 6 14.64$  21.68$    

Animal Shelter Attendant 6 14.64$  21.68$    

Assistant Court/Records Clerk 6 14.64$  21.68$    

Administrative Assistant 6 14.64$  21.68$    

Greens Keeper 6 14.64$  21.68$    

Municipal Court Clerk 6 14.64$  21.68$    

Recycle Leadperson 6 14.64$  21.68$    

Rolloff Driver 6 14.64$  21.68$    

Sanitation Leadperson 6 14.64$  21.68$    

Technician 6 14.64$  21.68$    

Equipment Operator I 5 14.19$  21.02$    

Plant Operator I 5 14.19$  21.02$    

Maintenance Worker III 4 13.50$  19.99$    

Meter Reader 4 13.50$  19.99$    

Utility Cashier 4 13.50$  19.99$    

Maintenance Worker II 3 12.93$  19.15$    

Custodian 2 12.85$  19.03$    

Maintenance Worker I 2 12.85$  19.03$    

Recycle Laborer 2 12.85$  19.03$    

Sanitation Collector 2 12.85$  19.03$    

Part-Time Staff 1 7.25$   30.00$    

Positions above the Bold line will be considered Salaried (Exempt)

Updated- 09/2018

* Indicates a 24/48 Rate



Position Grade Min Max

City Manager N/A N/A N/A

City Attorney N/A N/A N/A

Municipal Court Judge N/A N/A N/A

Assistant City Manager 21 33.19$    49.15$    

City Engineer 21 33.19$    49.15$    

Finance Director 21 33.19$    49.15$    

Fire Chief 21 33.19$    49.15$    

Parks & Recreation Director 21 33.19$    49.15$    

Police Chief 21 33.19$    49.15$    

Public Utilities Director 21 33.19$    49.15$    

Public Works Director 21 33.19$    49.15$    

Deputy Fire Chief 20 28.44$    42.12$    

Police Captain 20 28.44$    42.12$    

Assistant Finance Director 19 25.08$    37.14$    

City Clerk 19 25.08$    37.14$    

Golf Course General Manager 19 25.08$    37.14$    

Human Resources Director 19 25.08$    37.14$    

Information Technology Manager 19 25.08$    37.14$    

Detective/Patrol Lieutenant 18 24.23$    35.88$    

Superintendent 18 24.23$    35.88$    

Fire Captain   * 17 17.64$    26.12$    

Community Marketing Manager 16 22.97$    34.00$    

Parks and Recreation Facilities Manager 16 22.97$    34.00$    

Fire Lieutenant * 15 16.14$    23.90$    

Building Official 14 20.21$    29.93$    

Community Marketing Manager 14 20.21$    29.93$    

Human Resources Manager 14 20.21$    29.93$    

Patrol / Detective Sergeant 14 20.21$    29.93$    

Planning & Zoning Coordinator 14 20.21$    29.93$    

Cemetery Sexton 13 19.67$    29.13$    

Detective I 13 19.67$    29.13$    

Master Patrol Officer 13 19.67$    29.13$    

Automotive Technician 13 19.67$    29.13$    

Recreation Foreman 13 19.67$    29.13$    

Master Firefighter  * 12 14.63$    21.67$    

Airport Manager 11 18.42$    27.28$    

Engineering Technician 11 18.42$    27.28$    

Equipment Operator III 11 18.42$    27.28$    

Pro Shop Manager 11 18.42$    27.28$    

Solid Waste Coordinator 11 18.42$    27.28$    

Chief Operator 11 18.42$    27.28$    

Detective 10 16.97$    25.13$    

Human Resources Specialist 10 16.97$    25.13$    
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Patrol Officer 10 16.97$    25.13$    

Payroll & Benefits Clerk 10 16.97$    25.13$    

Plant Operator IV 10 16.97$    25.13$    

Police Office Administrator 10 16.97$    25.13$    

Senior Accountant 10 16.97$    25.13$    

Senior Center Director 10 16.97$    25.13$    

Utility Billing Clerk 10 16.97$    25.13$    

Firefighter   * 9 13.00$    19.25$    

Plant Operator III 8 16.48$    24.41$    

Building Maintenance Worker 7 15.50$    22.96$    

Equipment Operator II 7 15.50$    22.96$    

Plant Operator II 7 15.50$    22.96$    

Animal Control Officer 6 14.64$    21.68$    

Animal Shelter Attendant 6 14.64$    21.68$    

Assistant Court/Records Clerk 6 14.64$    21.68$    

Administrative Assistant 6 14.64$    21.68$    

Greens Keeper 6 14.64$    21.68$    

Municipal Court Clerk 6 14.64$    21.68$    

Recycle Leadperson 6 14.64$    21.68$    

Rolloff Driver 6 14.64$    21.68$    

Sanitation Leadperson 6 14.64$    21.68$    

Technician 6 14.64$    21.68$    

Equipment Operator I 5 14.19$    21.02$    

Plant Operator I 5 14.19$    21.02$    

Maintenance Worker III 4 13.50$    19.99$    

Meter Reader 4 13.50$    19.99$    

Utility Cashier 4 13.50$    19.99$    

Maintenance Worker II 3 12.93$    19.15$    

Custodian 2 12.85$    19.03$    

Maintenance Worker I 2 12.85$    19.03$    

Recycle Laborer 2 12.85$    19.03$    

Sanitation Collector 2 12.85$    19.03$    

Part-Time Staff 1 7.25$      30.00$    

Positions above the Bold line will be considered Salaried (Exempt)

Updated- 04/2019

* Indicates a 24/48 Rate
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TO:  City Commission 

FROM:  Scott Rickard 

SUBJ:  Dilapidated Homes 

DATE:  April 15, 2019 

 

Background:  

 

In an effort to address dangerous and unfit structures, staff has determined from our unsafe-unfit structures list, 5 homes 

that an ultimate resolution needs to be addressed.  Those homes are 1107 W Carr, 1108 W Carr, 426 W 7th, 802 S Taylor, 

and 205 N Washington.  Chapter 15.16 of El Dorado Municipal Code sets forth the avenue to rectify the ongoing issues 

with these structures.  Staff will present information regarding the structures.   Attached are documents about each home 

and a copy of Chapter 15.16 of El Dorado Municipal Code. 

 

Policy Issue: 

To enforce Municipal Code for improved Public Safety, & Community Image.   

 

 

Fiscal Impact: 

If the owner of the property is unable to cause a structure to be razed the City Commission is the ultimate entity 

responsible for demolition cost.  A special assessment would be placed on the property in hopes of recovering 

the cost.  Average cost per demolition $10,000 

 

  

Trade-offs: 

Allow the structure to continue to be a blight to the neighborhood until City Staff can find a means of resolution. 

 

 

Staff Recommendation: 

Order Staff to set notification of hearing to all interested parties of the following properties.  1107 W Carr, 1108 

W Carr, 426 W 7th, 802 S Taylor, and 205 N Washington 
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